
Why Choose the FMI FPI Staff Group Scheme?

FMI’s FPI Staff Group Protection Scheme offers you the
opportunity to provide cover for your staff to financially
protect them in the event of their death or disability.

This FPI Staff Group Scheme provides your employees
with a range of benefits to provide cover for unforeseen
events, such as illness, disability or death, which may
leave them unable to earn an income.

The benefits offered provide financial security to both the
employees themselves when disabled and their nominated
beneficiaries in the event of death. Furthermore, through
the Temporary Income Protection benefit, this scheme
offers you, as an FPI member, financial relief in the event
that your employee is disabled and unable to work. This
benefit pays out to you the employer which provides you
with the ability to pay a replacement staff member or to
contribute towards the incapacitated staff member’s salary.

This scheme offers a unique range of benefits, which
include Life Cover, Dread Disease, Temporary Income
Protection, Capital Disability, Funeral Cover for the member
and immediate family, Accidental Death, Accidental
Permanent Disabi l i ty and a savings benefi t .

How does the FPI Staff Group Scheme work?

1. Voluntary and Compulsory Schemes – For a voluntary
scheme, a minimum of 5 employees must be covered
under this group policy. There is no minimum number of
members required should the employer choose compulsory
cover for all employees. Should the main FPI member
have an FPI policy, a voluntary FPI staff group can be set
up with only 4 staff members.

2. Levels – This scheme offers the opportunity to provide
two different levels of cover for different categories of
employees, thus enabling different levels of staff to have
different benefits. Within the levels, members need to
select similar benefits. Should the group scheme be
voluntary, a minimum of 5 members per level is required.

3. Compulsory Benefits – The employer must select at
least one of the following benefits: Life Cover, Temporary
Income Protection or Funeral Cover as a compulsory
benefit. The remaining benefits are designed to be added
onto the compulsory benefits.

FPI Staff Group Protection Scheme

4. Age Eligibility - Minimum entry age is 18. Maximum
entry age is 61 anb. This applies across all benefits.

5. Payment of Benefits – The Temporary Income
Protection benefit is paid directly to the employer.  All other
benefits are paid to the Life Insured, a nominated beneficiary
or the employee’s estate.

Benefits Available

These benefits protect employees during times of distress
and financial insecurity.

1. Life Cover
Life Cover provides a lump sum payout and will help to
ensure that an employee’s family is financially able to
maintain their standard of living after an unexpected death.

2. Dread Disease
This benefit is designed to assist employees by providing
a lump sum cash payout upon diagnosis of a dread disease.

Dread Diseases covered include:
Cardiovascular: Heart Attack, Coronary Artery Bypass
Surgery, Aortic Artery Surgery, and Heart Valve Surgery.
Nervous System: Stroke, Multiple Sclerosis, Parkinson’s,
Alzheimer’s.
Other: Cancer, Renal Failure, Major Organ Transplant,
Paraplegia, Blindness, Deafness/ Loss of Hearing, Severe
Burns.

3. Temporary Income Protection (TIP)
This benefit is payable to the employer during the time
their employee is temporarily disabled and unable to
perform the duties of their own or own/similar occupation.

4. Capital Disability
Capital disability is designed to provide cover to employees,
should they be permanently incapacitated, and unable to
follow their own or a similar occupation.

5. Funeral Cover
Funeral cover is designed to provide for the costs associated
with the funeral of eligible loved ones.
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Underwritten by

Benefit

Life Cover

Funeral
Cover

Temporary
Income

Protection

Capital
Disability

Dread
Disease

Accidental
Death

Accidental
Permanent
 Disability

Savings

Benefit Suite

Compulsory
Benefits—at
least 1 must be
selected

Optional
benefits with
prerequisites
—these
benefits may
be selected if
the required
compulsory
benefit is
selected

Optional
Benefits

Maximum Cover

Lesser of R1 500 000 or 3 times annual salary

Lesser of R75 000 or 100% of salary

Lesser of R1 500 000 or 2 times annual salary

Lesser of R600 000 or 2 times annual salary

Fixed at R15 000

Fixed at R30 000

n/a

Waiting Period

n/a

30 days from
commencement if
death by natural

causes

30 days non
retrospective

6 months

n/a

n/a

n/a

n/a

Free Cover Limit*

R600 000

n/a

R25 000

R300 000

R300 000

R15 000

R30 000

n/a

Notes

If selected, all members within a level must
select the same multiple of salary

Underwriting free
Max of 6 dependent and 2 spouse claims

Can add up to 6 extended family members
If selected, all members within level must

take same option.

30 day notification period
Option of own or own/similar occupation

definition
12 or 24 month benefit term

If selected, all members within a level must
take this benefit with same occupation

definition, members within levels may have
different cover amounts

TIP prerequisite
Own/Similar definition of occupation

If selected, all members within a level must
select the same multiple of salary

Life Cover prerequisite, accelerates off Life
Cover

Benefit pays out 10% of cover if a member’s
dependent child is diagnose with a dread
disease, pays out a maximum of 2 times

If selected, all members within a level must
select the same multiple of salary

Underwriting free
If selected, all members within level must

take benefit

Underwriting free
If selected, all members within level must

take benefit

Minimum monthly contribution of R20
Interest calculated at 75% of A1 bank savings

account rate

Cover is fixed within these
4 options:

Option 1
Member: R15000
Spouse: R15000

Dependant (14-21):
R10000

Dependant (6-13): R5000
Dependant (1-5): R3000

Dependant (0-
11months):R1250

Stillborn child: R1250

Option 2
Member: R10000
Spouse: R10000

Dependant (14-21):
R10000

Dependant (6-13): R5000
Dependant (1-5): R3000

Dependant (0-
11months):R1250

Stillborn child: R1250

Option 3
Member: R7500
Spouse: R7500

Dependant (14-21): R7500
Dependant (6-13): R5000
Dependant (1-5): R3000

Dependant (0-
11months):R1250

Stillborn child: R1250

Option 4
Member: R5000
Spouse: R5000

Dependant (14-21): R5000
Dependant (6-13): R1500
Dependant (1-5): R1000

Dependant (0-
11months):R500

Stillborn child: R500

Extended family Cover:
R 3000

6. Savings
This savings plan provides employees with the opportunity
to access a simple and convenient savings tool.

7. Accidental Death
This cover is a convenient way of ensuring that, if an
employee passes away in an accident, there is a lump
sum payout to a nominated beneficiary to cover any costs
that arise from their death.

8. Accidental Disability
This benefit provides a lump sum benefit to an employee
should they be permanently disabled due to an accident.

Summary Table

* Free Cover Limits allow cover up to the specified amount without any medical underwriting.
Pre-existing conditions are excluded on the Free Cover Limit amount.

** Please always refer to the product policywording for a full
description of policy terms and conditions.


